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STATEMENT OF PURPOSE  
  

The Student Handbook for Whitworth University’s Marriage and Family Therapy 
(MFT) Program has been developed as a guide to assist graduate students in successfully 
completing course work and program requirements for entry into the helping 
professions as Licensed Marriage and Family Therapists.  Students are responsible for 
the information contained in the University’s catalog and this student handbook. Key 
information is provided in these two documents. Specifically, you will find information 
pertaining to program procedures guided by the ethics of the MFT profession.  

  
MFT GRADUATE ACHIEVEMENT  

  
Though student/graduate achievements will vary from cohort to cohort, the first 

three graduating class have done very well after graduation. We anticipate that ongoing 
cohorts will perform as well after graduation. To date the following data represents the 
results of the first three cohorts:  
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ACCREDITATION STATUS  
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OUR STUDENTS  
  

Whitworth welcomes all applicants without regards to religious affiliation, ethnicity, or 
sexual orientation. Each cohort of students is unique. Our program recruits students 
from as far away as Pakistan and Tanzania, though most of our students originate in the 
Northwest. This leads to a limited ability to recruit students from underrepresented 
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PROGRAM MISSION OUTCOMES  
  

Mission  
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Program Goals  
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Student Learning Outcomes  
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STATEMENT OF PROFESSIONALISM  
  

The MFT Program, along with its faculty, supports the highest level of 
professionalism as set forth by best practices in the field as well as the ethical standards 
of the American Association for Marriage and Family Therapy (AAMFT), and Whitworth 
University’s standards for academic honesty. The program expects each student to be 
knowledgeable of these standards and to act in accordance with them. Beyond written 
standards set forth by related professional organizations, professionalism embraces a 
high standard for dispositions and interpersonal interaction that includes respect for 
people, processes, and property.  The faculty expects prospective therapists to engage 
in behavior that reflects a high level of health and integrity. Students should be stable 
and psychologically well adjusted, and should possess effective interpersonal skills, a 
genuine concern for others, and an active commitment to personal growth and 
professional development. If mental health issues are a concern, students are 
encouraged to receive therapy themselves.  

STUDENT ADVISEMENT  
  

Under the direction of your advisor, you will:  
  

1. Receive preregistration advisement and develop a degree plan that may 
include directives from the GSE Counseling Team. This comprehensive 
degree plan, if followed, will lead to the degree sought.  

2. Review progress toward professional goals and degree, revising your 
study plan accordingly.  

3. Receive information with regard to program procedures.  
4. Be informed of new state requirements made after the comprehensive 

degree plan that may result in modifications to that plan.  
  

Please note: It is the student's responsibility to stay in close contact with his or her 
advisor, keeping them abreast of any changes in student record information (i.e., 
address, phone number) and updating alterations made to the study plan. This latter 
issue is especially important given that not all courses are taught each semester. 
Altering the study plan without assistance from the academic advisor may inadvertently 
result in scheduling difficulties that, in turn, will affect the student's proposed 
graduation date. Students are expected to track their progress by accessing the Self-
Service program evaluation tool:  

https://selfserv.whitworth.edu:8173/Student/Account/Login?ReturnUrl=%2fstudent 
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DEGREE PLAN  
  

A degree plan should be reviewed with your advisor the first semester of 
enrollment in the program. The degree plan can be found in Self Servie on the 
Whitworth website.  Your advisor will train you on how to use this software program.  
The degree plan should be used to help students plan their enrollment and subsequent 
semesters. The majority of students complete their degrees in 23 months.  A slower 
option is available to students requesting it.  Students desiring an alternative timeline to 
graduation should meet with their advisor to develop an individually tailored degree 
plan. Students must complete their degrees in six years or less. 
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RESEARCH REQUIREMENT  
  

In addition to successful completion of all required courses in the MFT  
Curriculum (See appendix C), successful completion of a graduate therapy program at 
Whitworth University requires the student to demonstrate competency in research 
methods. This competency can be demonstrated in one of two forms: thesis or defense 
of a research proposal.  

  
Option One:  

Should you plan to do a thesis, you must have taken (or be concurrently enrolled 
in) EDF 552, Research for Counselors. Professionally, the thesis option is considered to 
be the best choice if you plan to continue graduate studies. Prior to commencing with 
any research, students must have a thesis advisor and two additional thesis committee 
members and secure the approval of the Institutional Review Board (IRB) for research 
involving human subjects. More information can be found on the following website: 
https://www.whitworth.edu/Administration/AcademicAffairs/SponsoredPrograms/IRB/ 
PDF/IRBPolicy.pdf  

  

Initiation of research activity before receipt of consent from the thesis chair and 
the IRB could result in dismissal from the program. Working closely with your thesis 
advisor throughout the project will ensure a successful defense of the research project. 
Please be advised that you must sign up for a total of six (6) thesis credits (EDF 553/554). 
To receive credit for the first three (3) credits, students must have their proposal 
accepted by the thesis committee. To receive credit for the final three (3) credits, fall 
semester students must successfully complete an oral defense of the research study.  
Students should start the proposal process during the semester he or she is enrolled in 



15 

process, you are expected to work closely with your professor and follow his or her 
directives.  

  
MARRIAGE AND FAMILY COMPREHENSIVE EXAM  

  
Students will be required to successfully complete a comprehensive exam over 

material covered in the Social and Cultural Considerations in Therapy, The Therapist as 
and Ethical Professional, Family Systems Theory, Theories of Family  
Therapy, Theories of Couples and Marriage Therapy, and Human Sexuality & Sex 
Therapy, and Psychopathology and Assessment classes (EDF 543, EDF 542, EDF 521, EDF 
523, EDF 522, EDF 524, and EDF 504). The exam will be multiple choice, fill-in-the-blank, 
and short answer (Family Systems Theory) or essay and case analysis in nature (all other 
sections). Each exam will be evaluated by the faculy member responsible for the exam 
content area.  The faculty members will assign a score between 0-5 which correcsponds 
with an overall score of “Exceptional Pass,”  “Pass,” “Marginal Pass,” or “Fail.” Should a 
student receive a score of less than 3.0 a score of “Fail” will be assigned and a second 
faculty members will evaluate that section of the exam. Students must receive a score of 
“Marginal Pass” or better from one of the two faculty evaluators on each area to 
successfully complete the exam. Students who fail one or more areas of the exam will 
be given one re-take opportunity. The student who are unsuccessful a second time will 
be required to take/re-take additional coursework before being allowed to make further 
attempts to pass the exam. 
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must be consistent throughout the time a student is in clinical training.  During planned 
breaks, MFT supervisors will continue to provide supervision, though it may be on a 
revised schedule.  Assigned MFT supervisors will be available for phone or Zoom 
supervision during both planned and unplanned interruptions. 
  
If you are the owner or primary supervisor of an agency you will not be allowed to do 
your internship at your agency because it would cause a conflict of interest for 
employees to supervise you. Failure to make provisions for the future may create 
difficulty in completing the program successfully.  

  
Prior to progressing into the clinical phase of training, students will interview 

with program faculty and possibly members of the MFT Advisory Board. This will 
normally occur in November of the first fall semester. Recommendations will be 
forwarded to the Program Director and program core faculty who will make final 
determination regarding acceptance into clinical training. Students who fail to pass the 
faculty review will be reconsidered one time after completing another year of classes. 
Failure to pass a second review will result in dismissal from the program.  

  
Those students who wish to complete field experiences at their current place of 

employment must submit written request to the Clinical Director one semester prior to 
the commencement of the field experience. It should be noted that this practice is 
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PROFESSIONAL LICENSURE  
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6. Obtain 200 hours of supervision from an approved supervisor. 100 of those 
hours must have been received from an LMFT who meets the requirements of a 
supervisor.  (See WAC 246-809-134 for current requirements.)  

As a graduate of a COAMFTE program, you will be credited with 500 hours of post 
graduate direct service and 100 hours of post-graduate supervision. 

  
Licensed Mental Health Counselor  

  
Students desiring licensure as a Mental Health Counselor in a state other than 

Washington may need to take a few additional classes to do so. If interested, see the 
Program Director for more information.  

 
PROFESSIONAL ORGANIZATIONS  

  
Graduate students in Marriage and Family Therapy at Whitworth University have 

a number of opportunities for personal and professional development.  The following 
are examples of organizations in which students are encouraged to participate.  

  
American Association for Marriage and Family Therapy  

  
The American Association for Marriage and Family Therapy (AAMFT) is the 

professional association for the field of marriage and family therapy. It represents the 
professional interests of more than 25,000 marriage and family therapists throughout 
the United States, Canada and abroad. The association facilitates research, theory 
development and education. It develops standards for graduate education and training, 
clinical supervision, professional ethics and the clinical practice of marriage and family 
therapy. The AAMFT hosts an annual national training conference each fall as well as a 
week-long series of continuing education institutes in the summer and winter. They 
publish the scholarly research journal Journal of Marital and Family Therapy, news 
about the field in Family Therapy Magazine, and a variety of brochures and pamphlets 
that inform the public about the field of marriage and family therapy. Members may 
also receive reduced cost professional liability insurance through an independent 
insurance provider. Also, AAMFT offers a range of professional and practice 
development products, including videotapes, books and brochures.  

  
Washington Association for Marriage and Family Therapy  

  
The Washington Association for Marriage and Family Therapy (WAMFT) was formed to 
address issues at the state level. The WAMFT serves as an umbrella organization that 
meets the specialized interests of MFTs in diverse work settings. Benefits of 
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membership include a membership directory, newsletter, annual conference, legislative 
lobbying, and professional networking opportunities.  

 

American Counseling Association  
  

The American Counseling Association (ACA) is a professional organization 
representing the interests of counselors and counselors-in-training nationwide. Various 
branches of ACA support the special interests (e.g., school counseling, career 
counseling, education and supervision of counselors, family counseling) of its diverse 
membership. As a student, special discounts can be obtained on membership, liability 
insurance and up-to-date counseling resources.  Included among the many resources 
are video and audio tapes, books, journals, and affective education materials. ACA is 
also instrumental in the enhancement of academic training through developmental 
workshops presented by leading experts in the field. Other ACA membership benefits 
include job search assistance through database systems and job postings found in the 
ACA monthly newspaper entitled, Counseling Today.  

  
Washington Counseling Association  

  
The Washington Counseling Association (WCA) was formed to address issues at 

the state level. The WCA serves as an umbrella organization that meets the specialized 
interests of counselors in diverse work settings. Benefits of membership include a 
membership directory, newsletter, annual conference, legislative lobbying, and 
professional networking opportunities.  

  
FACULTY RESPONSIBILITIES  

  
In addition to general legal and ethical parameters that guide the behavior of 

practitioners, therapist trainers and supervisors are further bound by the ethical 
guidelines of the Commission on Accreditation for Marriage and Family Therapy 
Education (COAMFTE) and the Association for Counselor Education and Supervision 
(ACES). Five areas of responsibility are outlined below. This information is provided to 
assist students in understanding the policies and procedures adhered to by Whitworth’s 
MFT program with regard to student remediation, retention, and due process.  

  
1. Faculty has an ethical responsibility to accept only those students who meet 

entry- level requirements for admission into the training program or applied 
therapy setting.  
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party, the student with the complaint is encouraged to follow the chain of command for 
the program (Program Director, Associate Dean, Dean, Associate Provost for Instruction)  

% 
Whitworth University seeks to resolve all student concerns in a timely and effective 
manner. To that end, the following contact information and resources at Whitworth 
University are available to current and prospective students for the resolving of 
complaints. Links are provided to the appropriate Whitworth website for more 
information on contacts at the university.  

% 
Academic Affairs (academic programs, accreditation)  
509.777.4402 shill@whitworth.edu 
www.whitworth.edu/academic  

  

Admissions (admissions eligibility)  
509.777.4580 gorwig@whitworth.edu 
www.whitworth.edu/admissions  

  

Business Office (tuition/fee payments)  
509.777.4324  
dfreeborn@whitworth.edu www.whitworth.edu/studentaccountingservices  
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In addition to receiving a grade reflecting academic achievement in each course, 
program faculty will observe students’ progress in developing professional dispositions 
which will be focused on personal and professional characteristics. Assessment of 
dispositions will be used to advise and assist students in developing more appropriate 
professional behavior.  

  
Student Retention Procedures  

  
Whitworth’s MFT program, in compliance with respective ethical standards, 

standards of preparation, and professional conduct codes as set forth by AAMFT and 
abide by the following retention plan for its students. 
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discontinuation in the program is necessary. This is a likely occurrence 
should the team conclude that the student’s behavior was of a serious 
nature making service in the MFT field questionable.  

5. 
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Student Suspension or Dismissal Appeals  
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3. The faculty member will submit a written report of policy violations, with 
their consequences, to the Associate Provost of Instruction in the 
academic affairs office.  

4. The student has a right to appeal any faculty member's decision by 
submitting a written appeal to the Associate Provost of Instruction.  

5. The Associate Provost of Instruction may then review the appeal in 
consultation with the Academic Policies & Appeals Committee, if deemed 
necessary. All decisions of the Associate Provost of Instruction and the 
Academic Policies & Appeals Committee will be final.  

6. The student will receive a warning after the first violation.  

7. All violations of the academic honesty policy become a part of the a 
student’s eduacitonal record.  More than one violation may result in 
behavioral suspension for the renmainder of the current term or for a 
longer period, depending on the nature of the violation 

  
SPECIAL NEEDS AND ACCOMMODATIONS  

!  
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There are Whitworth University employees whom federal law does not view as 
mandatory reporters, to whom a student could speak without the conversation being 
reported to the Title IX Coordinator. These include counselors in Counseling Services, 
and any of the university chaplains on the staff of Campus Ministries.  
Contact Information  
Rhosetta Rhodes, Title IX Coordinator, Vice President for Student Life and Dean of 
Students  
Phone: 509.777.4238  
Email: titleixcoordinator@whitworth.edu  
Counseling Center: 509-777-4450; Schumacher Hall.  
Campus Ministries: 509-777-4345; Seeley G. Mudd Chapel  

  
NON-DISCRIMINATION  

  
Whitworth University is committed to delivering a mission-driven educational program 
that cultivates in students the capacity to engage effectively across myriad dimensions 
of diversity. Whitworth University is committed to the fair and equal treatment of all 
students in its educational programs and activities. The University does not discriminate 
against students based on race, color, national origin, sex, gender identity, sexual 
orientation, religion, age, or disability and complies with all applicable federal or state 
non-discrimination laws in its instructional programs.  

  
The MFT program is committed to expand student’s understanding of diversity and 
inclusion. The definition of diversity used in the Marriage and Family Therapy program 
is extrapolated from the University’s definition and it is delineated below:  

  
Diversity is the presence and participation of people who differ across multiple 
dimensions of real and socially constructed expressions of human experience including 
but not limited to race, ethnicity, age, disability, gender, gender identity, sexual 
orientation, religion, spiritual beliefs, and socioeconomic status.  

  

FAIR AND EQUAL TREATMENT  
  
Whitworth University professors strive to treat all students fairly and equally, applying 
the same rigorous standards and expectations to each of our students and working to 
invite students from all backgrounds into the challenges and rewards of our academic 
disciplines. Students who have concerns about classroom fairness should contact Dr.  
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APPENDIX A  

School of Education  
Conceptual Framework  
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APPENDIX B 

Program Core Competencies 
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Domain 1: Admission to Treatment  
  

Number  Subdomain  Competence  
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Domain 4: Therapeutic Interventions  

Number  Subdomain  Competence  
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Degree Plans  



 

<D% 

  
  

E"#"%E!))&!:(%!$/%F!2&47%G5()!07%

Course Sequence 
 
     Summer 2023 



 

<;% 

  

 
 
 
 
 
 
 

APPENDIX D  

Personal Characteristics Review Form  
Concerns Checklist  
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Whitworth University Graduate Counseling Programs 
Personal Characteristics Review Form 

Practicum Supervisor’s Evaluation 
  

% Student:   Course:     
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(6) Ability to Deal 
with Conflict  

  
Effective Practitioner  
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(7) Ability to Accept  
Personal 
Responsibility  

  
Effective Practitioner  
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(8) Ability to Express 
Feelings  

  
Effective Practitioner  
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(9) Ethical Behavior  

Guardian  
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 Observations:  In the space below, record pertinent observations of specific student   

 behaviors that lend support to the ratings you have  selected for each counselor  

characteristic.  
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Candidate as Community Member  
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Candidate as Effective Practitioner  
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APPENDIX E 

Computer Use Protocol 
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Computer Use Protocol WHITWORTH UNIVERSITY  
Computer Users’ Responsibility Agreement  

  
Purpose: 
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APPENDIX F 
Code of Ethics of the American Association for Marriage and Family Therapy 

2015  
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impairment or exploitation exists due to conditions or multiple roles, therapists document 
the appropriate precautions taken.  

  
1.4 
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2.5 Protection of Records. Marriage and family therapists store, safeguard, and 
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electronic therapy or supervision after appropriate education, training, or supervised 
experience using the relevant technology.  

  
6.2 Consent to Treat or Supervise. Clients and supervisees, whether contracting for 

services as individuals, dyads, families, or groups, must be made aware of the risks and 
responsibilities associated with technology-assisted services. Therapists are to advise clients 
and supervisees in writing of these risks, and of both the therapist’s and clients’/supervisees’ 
responsibilities for minimizing such risks.  

  
6.3 Confidentiality and Professional Responsibilities. It is the therapist’s or 

supervisor’s responsibility to choose technological platforms that adhere to standards of best 
practices related to confidentiality and quality of services, and that meet applicable laws. 
Clients and supervisees are to be made aware in writing of the limitations and protections 
offered by the therapist’s or supervisor’s technology.  

  

6.4 Technology and Documentation. Therapists and supervisors are to ensure that all 
documentation containing identifying or otherwise sensitive information which is 
electronically stored and/or transferred is done using technology that adhere to standards of 
best practices related to confidentiality and quality of services, and that meet applicable laws. 
Clients and supervisees are to be made aware in writing of the limitations and protections 
offered by the therapist’s or supervisor’s technology.  

6.5 Location of Services and Practice. Therapists and supervisors follow all applicable 
laws regarding location of practice and services, and do not use technologically-assisted 
means for practicing outside of their allowed jurisdictions.  

  

6.6 Training and Use of Current Technology. Marriage and family therapists ensure 
that they are well trained and competent in the use of all chosen technology-assisted 
professional services. Careful choices of audio, video, and other options are made in order to 
optimize quality and security of services, and to adhere to standards of best practices for 
technology- assisted services. Furthermore, such choices of technology are to be suitably 
advanced and current so as to best serve the professional needs of clients and supervisees.  

  
STANDARD  VII PROFESSIONAL EVALUATIONS  

  
Marriage and family therapists aspire to the highest of standards in providing 

testimony in various contexts within the legal system.  
  

7.1 Performance of Forensic Services. Marriage and family therapists may perform 
forensic services which may include interviews, consultations, evaluations, reports, and 
assessments both formal and informal, in keeping with applicable laws and competencies.  
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7.10 Familiarity with Rules. Marriage and family therapists who provide forensic 
evaluations are familiar with judicial and/ or administrative rules prescribing their roles.  

  
STANDARD VIII FINANCIAL ARRANGEMENTS  

  
Marriage and family therapists make financial arrangements with clients, third-party 

payers, and supervisees that are reasonably understandable and conform to accepted 
professional practices.  

  
8.1 
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APPENDIX G  

MFT Students’ Checklist  
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Therapy Students’ Checklist  
  
Guiding principles for a successful journey as a graduate MFT student:  

q Keep your advisor apprised of any changes as life happens causing you to change your 
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q Complete your Practicum Intent Form to indicate when you intend to start your 
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APPENDIX H  

Washington State Legislature  
Chapter 246-809 WAC  
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Chapter 246-809 WAC  

LICENSURE FOR MARRIAGE AND FAMILY THERAPISTS  
  

 

246-809-010 
Definitions.  

The definitions in this section apply throughout this chapter unless the context clearly 
requires otherwise.  

(1) "Associate" means a prelicensure candidate who has a graduate degree in a 
mental health field under RCW 18.225.090 and is gaining the supervision and supervised 
experience necessary to become a licensed independent clinical social worker, a licensed 
advanced social worker, a licensed mental health counselor, or a licensed marriage and family 
therapist. Associates may not independently provide social work, mental health counseling, 
or marriage and family therapy for a fee, monetary or otherwise. Associates must work under 
the supervision of an approved supervisor.  

(2)
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(e) The presenting problem(s), purpose or diagnosis;  
(f) Notation and results of formal consults, including information obtained from other 

persons or agencies through a release of information;  
(g) Progress notes sufficient to support responsible clinical practice for the type of 

theoretical orientation/therapy the licensed counselor or associate uses. The 
associate must provide adequate information about their clinical work to the 
approved supervisor. This can be in the form of progress notes, case 
discussions/analysis, or reports from collaborating professionals. The approved 
supervisor must have an understanding of the clinical work that the associate is 
doing.  

(2) If a client requests that no treatment records be kept, and the licensed counselor 
or associate agrees to the request, the request must be in writing and the licensed 
counselor or associate must retain only the following documentation:  

(a) Client name;  
(b) 
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(a) The name, address, and telephone number of the person making the report.  
(b) The name, address, and telephone number of the licensed counselor being 

reported.  
(c) The case number of any client or patient whose treatment is a subject of the 

report. (d) A brief description or summary of the facts which gave rise to the 
issuance of the report, including dates of occurrences.  

(e) If court action is involved, the name of the court in which the action is filed along 
with the date of filing and docket number.  

(f) Any further information which would aid in the evaluation of the report.  



 

??% 

[Statutory Authority: Chapter 18.225 RCW. WSR 09-15-039, § 246-809-100, filed 7/8/09, 
effective 7/8/09.]  

  
  
  

 

246-809-110 
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(8) "Supervision of supervision" means supervision by an approved supervisor for the 
purpose of training and qualifying a license holder to act as an approved supervisor for 
purposes of chapter 18.225 RCW and WAC 246-809-134.  
(9) "Peer" means a co-
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246-809-121  
Program equivalency.  

Course work equivalent to a master's or doctoral degree in marriage and family therapy 
must include graduate level courses in marital and family systems, marital and family therapy, 
individual development psychopathology, human sexuality, research, professional ethics and 
law, and supervised clinical practice and electives.  

A total of forty-five semester credits and sixty quarter credits are required in all nine areas 
of study. A minimum of twenty-seven semester credits or thirty-six quarter credits are 
required in the first five areas of study: Marital and family systems, marital and family 
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(3) 
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(4) Licensed marriage and family therapist associate applicants are not required to have 
supervised postgraduate experience prior to becoming an associate.  

(5) Licensed marriage and family therapist associate applicants must declare they are 
working towards full licensure.  

[Statutory Authority: Chapter 18.225 RCW. WSR 09-15-039, § 246-809-130, filed 7/8/09, 
effective 7/8/09. Statutory Authority: RCW 18.225.040 and [18.225.]090. WSR 06-18-043, §  
246-809-130, filed 8/30/06, effective 9/30/06. Statutory Authority: 2001 c 251, RCW 
43.70.250.  
WSR 01-17-113, § 246-809-130, filed 8/22/01, effective 9/22/01.]  

  
  
  

 

246-809-134  
Approved supervisor.  

(1) The approved supervisor must hold a license without restrictions that has been in 
good standing for at least two years.  

(2) The approved supervisor must not be a blood or legal relative or cohabitant of the 
licensure candidate, licensure candidate's peer, or someone who has acted as the 
licensure candidate's therapist within the past two years.  

(3) The approved supervisor, prior to the commencement of any supervision, must 
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(c) Financial management; (d) Ethics of clinical practice; and (e) A backup plan for 
coverage.  

(6) Applicants whose supervised postgraduate experience began before September 30, 
2006, are exempt from the requirements of subsection (4) of this section.  

[Statutory Authority: Chapter 18.225 RCW. WSR 09-15-039, § 246-809-134, filed 7/8/09, 
effective 7/8/09. Statutory Authority: RCW 18.225.040 and [18.225.]090. WSR 06-18-043, § 
246-809-134, filed 8/30/06, effective 9/30/06.]  

  
  
  

 

246-809-140 
Examination.  

Examination required. Applicants for full licensure must take and pass the Association of 
Marital and Family Therapy Regulatory Boards (AMFTRB) examination. The passing score on 
the examination is established by the testing company in conjunction with the AMFTRB. 
[Statutory Authority: Chapter 18.225 RCW. WSR 09-15-039, § 246-809-140, filed 7/8/09, 
effective 7/8/09. Statutory Authority: 2001 c 251, RCW 43.70.250. WSR 01-17-113, § 246-
809- 140, filed 8/22/01, effective 9/22/01.]  

  
  

  
246
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programs must require tests of comprehension upon completion. Distance learning 
programs are limited to twenty-six hours per reporting period.  

(2) Training programs sponsored by the agency where a counselor is employed are 
acceptable if:  

(a) 
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246-809-630  
Continuing education requirements.  

(1) A licensed marriage and family therapist, licensed mental health counselor and 
licensed social worker must complete thirty-six hours of continuing education (CE) every 
two years. (2) At least six of the thirty-six hours must be in professional ethics and law, 
which may include topics under RCW 18.130.180.  
(3) Beginning January 1, 2014, at least once every six years a licensed marriage and 
family therapist, licensed mental health counselor, and licensed social worker must 
complete at least six hours of training in suicide assessment, treatment, and 
management.  
(a) The first training must be completed during the first full CE reporting period after 
January 1, 2014, or the first full CE period after initial licensure, whichever occurs later. 
(b) The hours spent completing training in suicide assessment, treatment, and 
management count toward the total thirty-six hours of CE.  
(c) An individual applying for initial licensure as a licensed marriage and family therapist, 
licensed mental health counselor, or licensed social worker on or after January 1, 2014, 
may delay completion of the first training required for six years after initial licensure if he 
or she can demonstrate completion of six hours of training in suicide assessment, 
treatment, and management that:  

(i) Was completed no more than six years prior to the application for initial licensure; 
and  

(ii) Meets the qualifications listed in WAC 246-809-615.  
[Statutory Authority: RCW 43.70.442(7). WSR 14-09-102, § 246-809-630, filed 4/22/14, 
effective 4/22/14. Statutory Authority: RCW 18.225.040. WSR 04-06-010, § 246-809-630, filed  
2/20/04, effective 3/22/04. Statutory Authority: Chapter 18.19 RCW. WSR 02-11-108, § 246-  
809-630, filed 5/20/02, effective 6/20/02.]  

  
  
  

 

246-809-640  
Credit hours for preparation and presentation of a lecture or educational course.  

A licensed counselor who presents at an eligible continuing education (CE) activity under 
WAC 246-809-630 may receive the same CE credit hours as a licensee who attends the 
presentation. The hours for preparing and presenting a specific topic lecture or education 
may only be used for CE credit once during each reporting period.  



 

@?% 

[Statutory Authority: RCW 43.70.442(7). WSR 14-09-102, § 246-809-
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(f) The licensee's education, and training; (g) The course of treatment, when known; 
(h) Billing information, including:  

(i) Client's cost per each treatment session; and  
(ii) Billing practices, including any advance payments and refunds;  

(i) Clients are to be informed that they as individuals have the right to refuse 
treatment and the right to choose a practitioner and treatment modality which best 
suits their needs;  
(j) This subsection does not grant (clients) new rights and is not intended to 
supersede state or federal laws and regulations, or professional standards;  
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% UW online access fee (HEAL-WA)  16.00  
  

% Title  Fee  
Duplicate license  10.00 Verification of license  10.00  
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Doug Jones, PhD, LMFT, LMHC, Associate Professor (Program Director)  
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Horatius Gittens, Ph.D., LMFT, Assistant Professor 
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Carrie Killinger, MA. LMFT, Lecturer 
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GSE Diversity Plan   
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Graduate Studies in Education (GSE)  
Diversity Recruitment Plan  
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Portability of Degree and  
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Information about Licensing Exam, Links to State Regulatory Boards and Other Pertinent  
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Self-Service Instructions 
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  

  





 

CB<% 

;" N4&38%1$%QI(46[I()*&3(R%.$/()%QN!20.,%I7,'(2,R%



 

CB=% 

<" N4&38%1$%QI'./($'%P4!$$&$:R%

%
%

Creating your degree plan 
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Search by Exact Course Number 
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How to register 
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Note: If you are registering for multiple courses, repeat steps 3 – 5 for each course 
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Once you register for a course, it should show up with a green check mark and in a green box. You are not 
registered for a course if it is still showing up in yellow (see above). 
  



 

  GG?* 

 
 
 
 
 
 
 
 

APPENDIX M  

Calendar 
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Whitworth MFT Academic Calendar  
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